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AGREEMENT

THIS AGREEMENT, made this 17th day of June, 1971, between the
County of Essex, public employer, with offices at the Hall of Records,

Newark, Essex County, New Jersey (hereinafter referred to as '"County'')

and the Public Works Construction Mechanical Association (11ereinaf1;er

referred to as ""Association'),

WITNESSETH:

WHEREAS, the Public Employment.Relations Commission, pursuant
to the New Jersey Employer-E]nrﬁpll(dy;‘ewf{e\i’ations Act of 1968, has certified
the Association on August 11, 1970, as the exclusive representative for the
purpose of collective negotiations with respect to wages, hours, terms and
other conditions‘;o\f employment for 91‘1 craft employees employed by the
County of Essex in the thli:q_y\{_q;jk'g/tp\ega;"tment,, but excluding stationary
engineers, firemen, mechéni/g:s, maintenance repairmen of boiler room,
office pérsonnel, laborers, laborer drivers, truck drivers, managerial

executives, professional employees, supervisors within the meaing of the

Act and policemen, ... fo i T T

NOW, THEREFORE, the County and the.Association mutually agree

as follows:
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. _ARTICLE I: PURPOSE

The purpose of this agreement is ta memorialize and to set forth

herein the basic agreement covering the terms and conditions of employment

to be ,obsérved between the parties hereto in order to foster good employer-

employee relations. , ,
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e ARTICLE II: RECOGNITION AND SCOPE

The County 'recognizes_t\he Public Works Construction Mechanical

Association as the exclusive representative of all craft employees employed




by the County of Essex in the Public Works Department, but excluding
stationary engineers, firemen, mechanics, maintenance repairmen of
boiler room, office personnel, laborers, laborer drivers, truck driveré,
managerial executives, professional employees, supervisors within the
meaning of the Act and policemen (as certified by the New Jersey Public

- Employment Relations Commissioni on August 11, 1970), for the purpose of
collective negotiations under and pursuant to Chapter 303, L. 1968 (N.J.
S.A. 34:13A, et seq.) with respect to salary, hours and other terms and
conditions of employment,

ARTICLE III: MANAGEMENT RIGHTS

It is understood and agreed between the parties hereto that the County
and the Supervisor of Public Works possess the sole right to direct the activ+
ities of the employees covered by this contract so as to carry out the statu=-
tory mandate and goals assigned by the County to the Units,, and that all
management rights repose in management.

ARTICLE IV: RETENTION OF EXISTING BENEFITS

Except as otherwise provided herein, all rights, privileges and
benefits which the employees covered by this Agreement have heretofore
enjoyed and are presently enjoying, whether County-wide or departmental
in application, shall be maintained and continued by the County during the
term of this Agreement. The personnel policies and personnel regulations
currently in effect shall continue to be applicable except as otherwise
provided herein. Proposed new rules or modifications of existing rules
governing working conditions that are the subject of this agreement shall
be negétiated between the parties hereto before they are established.

The County agrees that it shall not discriminate against any employes

with respect to hours, wages or any terms or conditions of employment by




reason of his mer bership in the Associz 'n, collective negotiations with
the County or the instituting of any grievs :, complaint or proceedings
under this agreement or otherwise with r  :ct to any terms and conditions

of employment,

" V: CI' RVICE RULES
Whenever there ‘id appear to | nflict between the terms of
this agreement on the ¢ne hand, and the C srvice Law (N.J.S. A, 11:1-1,

et seq.) and the Revised Civil Service Rule v the State of New Jersey
(N.J.A.C. Title 4), on the other hand, the +ns of the latter shall prevail,
Nothing in this agreement shall be construe: to over-ride current rules

and regulations at the respective locations » ~ the employees are employed

ARTICLE VI: SALA 5
Effective July 1, 1971, Januav}'y‘l, 197, -4 July 1, 1972, respective-
ly, employees covered by this ‘contract shall be id in accordance with tile
salary schedule attached hereto and marked "S: dule A''.

ARTICLE VII: WORK /'Y AND OVERTIME

Effective January 1, 1972, the normal w' k day for employees
covered by this contract shall be seven (7) hour+, and the normal work week
shall be thirty-five (35)‘hours.

'All work pefformed in excess\ of seven {7} hours in one day or
thirty-five (35) hours in one week shall be paid '+ at one and one~half times
the employee's regular hourly rate.

ARTICLE VIII: STAND BY IME (ON CALL-CALL IN)

Effective. January 1; 1972, any employec¢ « nvered by this Agreement,
assigned to stand by, i. e., to remain availablr "nd subject to call for duty

while off dufy‘shall be compensated at the rate ¢! 'wo (2) hours pay per day




ARTICLE XII: LIFE INSURANCE, HOSPITALIZA -
TION, MEDICAL SURGICAL AND
MAJOR MEDICAL INSURANCE

Permanent employees, upon completion of ninety (90) days employ-
ment are enrolled in a group life insurance program that provides a Four
Thousand ($4, 000, 00) Dolla.r death benefit.

Temporary employees become covered at the completion of one (1)
year of employment. Kligibility for Hospitalization, Medical-Surgical and
Major Medical Insurance is the same,

These benefits provide coverage for the employee, his spouse and
any dependents eligible under the health insurance contracts. The County
reserved the right to select the insurance carrier who shall provide such
benefits, as long as the benefits are not less than those provided by the
County on April 1, 1970. Upon retirement, an employee who is a member
of P, E,R.S. may join the New Jersey Blue Cross-Blue Shield Group
Pension Program through the New Jersey State Division of Pensions and
pay the group premium. An employee who is a member of P, E. R.S. shall
have life insurance coverage at three-sixteenths (3/16) of his last year's
salary with the County without cost.

Upon retirement, an employee who is a member of the Essex County
Pension Program may continue his New Jersey Blue Cross-Blue Shield
insurance, or its successor's insurance and Two Thousand ($2, 000, 00)
Dollars life insurance by paying group rate premiums therefore.

ARTICLE XIII: GRIEVANCE PROCEDURE

Any dispute, difference, or grievance regarding the interpretation,
application or violation of this agreement, affecting the employees covered
by this agreement, shall first be attempted to be settled by means of a

conference between representatives of the Association and representatives

~

of the County.




In the event that such grievance shall not have been satisfactorily
adjusted between the parties in the manner provided above, then such griev-
ance regarding the interpretation or application of the provisions of the

agreement may be submitted to arbitration at_ the request of either party to

l'the New Jersey State Board of Med1at1on or the Amencan Arb1trat1on Associa-
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tion, who shall designate an arbitrator.

The decision of such de51gnated arb1trator shall be binding and final

upon the parties. The parties agree that the expenses of the arbitrator shall
be borne equally between them, Only the Association or the County shall have

the right to submlt a matter to arb1trat1on.

Vol v/

- Any employee who shall be requ1red to testify at or attend hearings of

......

arbitration, mediation or settlement of any question of violations of this
o v [ RV i BN . . r N .
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agreement shall not suffer any loss in wages by reasons thereof.
Imposition of a pena.lty such as suspension without pay or discharge
shall not be Lmade until the employee has had a hearmg and an opportumty to
S A I S A daacl e :

present his case,

ARTICLE XIV DEDUCTION OF DUES

AN . NN O

The County agrees to deduct dues for the Assoc1at1on from the salaries]

e lion wiklhe thie R VTP R IV PR

of the employees covered by this Agreement when authonzed m wr1t1ng to do
calioaa L Poooniviene, it

8o by each employee. Individual authorization forms shall be furnished and
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filed by the As sociation] with the apprOpriate busihees office of the County.

torN

Once an author1za.t1on is g1ven, 1t shall remam in effect unless termm- '

P S S S SR 1o VTV SR A ! HI [
ated by the employee upon wrltten notice of termination of the employee.
The filing of a Notice of Withdrawal shall halt deductions as of January
1st, or July lst, whichever is sooner, next succeeding the date on which the

Notice of Withdrawal is filed,

e
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- be signed by its proper cor'poi'ate officers and its corporate seal to be here~

The County shall not be responsible for the collection of dues after

the termination of an 'en‘if>1“‘oyee';

A . N [ NI BN DY S SENIOE
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ARTICLE XV: SEVERABILITY

Should any part of this Agreement or any provisions herein be
declared invalid by operation of law or by any tribunal of competent‘juris-
diction, such‘ invalidation of "é&;éhi‘par\(:ior‘;S‘fdviéiéns shall not invalidate the‘
remaining portions hereof and they shall remain in full force and effect,

ARTICLE XVI DUR_ATION OoF AGREEMENT

v.:,A\J PR

This Agreement shall contm\;e 1n'fu11 force and effect until December

e A an |
IN WITNESS WHEREOF the said party of the f1rst part has
cz;used this instrument tovbe gigngd by its Deputy'D_irector of the Board of
Chosen F;eehdlders, attes’tvedl;by ii,:s_ _Cie:k, and its corporate seal to bg here-

unto affixed, pursuant to a resolution of said party of the first part passed for

that purpose, and the said party of the second part has caused these presents
unto affixed the 17th day of June, 1971,
COUNZTY OF ESSEX

Ph111p (’f Rotondo,vm Directoy

’Ruth E‘. Stevenson, Clerk PUBLIC WORKS CONSTRUCTION
MECHANICAL ASSOCIATION

Attest:

/7’21,«:(/% ;77w» ;@72 By: };LQWW\ g Y oq/@z)u

Secretary OPre sident
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_NO__}__ PRES. SAL. |  aMOUNT | AMOUNT __ § . 680 e
i 502.50 ; 797.50
35 10,050 - | 10,552,560 ! 11,350. 12,000
W : 552,50 © 7h7.50
.50 © 11,050 11,602.50 12,356 : 13,000
| . " 527.50 773.50 :
16 10,550 11,077.50 11,850 12,500 13,000.
£02. 50 697.50
11 12,050 12,652.50 13,350 11,000
M | :
| 552.50 747,50
, L 11,050 11,602.50 12,350 13,000 1,000 :
4 m“ “
m
1 10,100 7800-11100 “ 11,750 |
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RESULVED, upon tha recommendation of the Civil Service

and Personnol Committee, that Resolution No. 292105, adopied Janu-

ary 2, 1977, establishing a holiday calendar for the year 1971, is
heraﬁy‘am&nded to include the following; and, Le it furthexr

RESOLV&D,‘that where the work schedule is such that an
employes is required to work on a holiday, the employee will be
granted a subsﬁitut& &ay as soon thereafter as is convenient; and,
be it further ' o

RESUINVED, if, hecause of the pressure of work such holi-
S dor 1s not granted within one yeax from’the date it was carned,
vien wlthin one wmonth thereafter, the employee shall be paid at
the rate of time and one-half for such hoiiday worked; and, pe it
furthex | 5

RESOQLVLE, thg same procedure shall be followed whencver
the Gave:nvr,ﬁr the County Supervisor issues a nétice allowin& a
part of a day for early depaxture on holiday eves or other special
occasions; and, bé it furgher

RESOLV&D, no employee shall be coﬂpelled to take & uwiidavy

vacation day or due day in order to avoid eliyibility for overtine poy.




curs; now, therefore, be it

"
S

.

WHEREAS, 1t iz the dntention of this wourd o guorantos o a

anployees of the County of Dssex an equal nunbor of holildayse during

»a

the calendar yeoy an N'und“wnunaq the days on which the hollday oo

RLESOLVID, thoav this SDoaxd hereby fixes the following nollday

. ] » n [
caldendar for the yeax L97L:

Vow Yono's Janumary lst Pricday
Lincoeln's Listhday © Februvary L2th Priday
Washincton's Birt thday ~ Pebruary 15th Menday
Gooed F“w&uv " April 9th Friday
Hemorial Day ‘ May Jlat Monday

Iniﬁpxndcmc@ Day July 4th : Sunday
Labor Day ‘ ‘ SOD&PﬁuOI Gt Nonday
Columbus Day ' October 1ltl Mond Ly
Vaterants Day o ’ October 25th Hlonday
LDiection Lry vovemher 2nd Taczdany
‘Char ksgiving {Vovenber 25 Thussday
(liovembex 26 rriday
Christmags - Deconber 25th Saturday

and, be it furthewr
. : :
RESOLVED, that holidays occurring on faturdays will boe oelebiatod

on bho Foidoy Looeod

sunday will bz celel

and, be it fun Lhm'
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